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SUMMARY OF RECOMMENDED MEASURES to Reduce and Potentially Avoid Human
Rights Impacts in the Planning, Financing and Approval of New or Expanded Carbon Plans
and Projects

I.  

II.  

Carbon Majors should acknowledge the need to commit a higher percentage of funds to
business plans and future corporate activity that will decarbonize and diversify their
primary energy supply and product mix. This acknowledgement should be confirmed by
corporate policy commitments in the form of board resolutions.
More specifically, these corporations should, for example,
a)
Commit to corporate policies and actions to achieve reductions of carbon
emissions and decarbonisation of primary energy supplies so as to reduce the
corporation’s overall carbon footprint, minimize related human rights impacts, and ensure
it has made its appropriate contribution to keeping global warming as to much as possible
below 2℃.
b)

Commit that they will, within one year of a board resolution,
(i) develop a specific business plan, including time horizons and approved
investment allocations and the steps they will take to implement the plan, to

achieve a peaking of carbon emissions by 2020 concordant with the emission
reductions identified by the International Energy Agency (IEA) as required to
keep the global temperature rise well below 2℃, and thereafter continue to
reduce these emissions by moving to a substantially decarbonized primary
energy supply basis, and more substantial investments in and commitments
to renewable energy.
(ii) The plan must be developed using data that complies with the
“minimum disclosure expectations for oil and gas producers” set out in
Box 1 of the 2018 report by the Transition Pathway Initiative (under the
aegis of the London School of Economics (LSE) and the Grantham
Institute), including the mass of carbon emissions as well as the energy
intensity of emissions that are now occurring and that in future would
arise in a “business as usual” scenario from the company’s activities, with
particular attention to providing a plan that complies with the following
recommendations:
1.  

i.   Includes an objective analysis of the potential emissions from as yet
untapped corporate reserves, as well as from current operations,
including scope 3 emissions;
ii.   Includes an appropriate analysis and disclosure of the number and
extent of possible fuel reserves the company is currently developing
(including the country in which they are located), the emissions that
could be released by production based on those reserves, including
scope 3 emissions, and the percentage that emissions from these sources
would be of the total emissions from other carbon major enterprises
with reserves and operations in the same country as well as from carbon
major operations on a global scale;
iii.   identifies new fossil fuel projects the company may be pursuing and
projections regarding emissions that would be caused by those projects
if approved.
(c) Circulate the draft plan and proposed action steps identified above, including the data
and assumptions on which they are based, to peer reviewers comprised of independent
scientific, energy and environmental experts, environmental non-governmental
organizations (ENGOs) with experience in these issues, and government agencies with
expertise in climate change and emission reductions and decarbonisation pathways, and
incorporate revisions to such plans and commitments in accordance with the peer views,
and thereafter adopt and publicly publish the plans.
d) Direct that officers of the enterprise provide the Board on at least an annual basis with
an analysis of the extent to which the activities of the corporation are on track to achieve
the goals and timing of the plan, any issues as to implementation, and recommendations

for other actions that the corporation could take to ensure that the plan intent and objectives
are met in the time periods set out in the plan.
e) Make a commitment to begin reporting on climate-related governance, risks, emission
reduction goals and metrics according to the Task-Force on Climate-Related Financial
Disclosure (TCFD).
III.  

Government Backstopping of Carbon Major CO2 emission reductions and decarbonisation
of primary energy supplies: These carbon major corporate policies should be backstopped
by government requirements to ensure they are carried out. More specifically:
(a)  

National and subnational governments with authority to regulate the exploration,
development and operations of natural resource, or industrial enterprises, together
with state agencies that have authority to regulate for environmental protection or
human rights within their jurisdiction should:
i.   legally require carbon enterprises to prepare the decarbonizing analysis,
disclosure, planning and commitments recommended above and to carry
out the plans and actions in accordance with such plans; provided that if a
designated government official is of the view such plans and actions are
not appropriate for the purposes described above, the state is to impose
legally enforceable requirements on any such enterprise to better assure
the objectives and timing for such plans and actions are achieved. Such
requirements are to include a provision that such plans are not to be reliant
on carbon capture methods for more than 5% of carbon emission
reductions;
ii.   stipulate the legal duty of directors and officers of these corporations to
prepare, implement, review the progress or issues involved in plan
implementation, and ensure corporate plans and commitments are carried
out;
iii.   legally require, as a precondition of any natural resource or environmental
agency with responsibility for issuing licences or other forms of approvals
for private sector energy exploration, development, or supply as well as a
precondition for any government office or official with discretion to
provide funding, loans or financial assurances to private sector enterprises
engaging in energy exploration, development or supply:
a) that the legally required plans for decarbonization and other actions
necessary for the Carbon Majors to meet Paris Agreement objectives have
been prepared and are up to date;

b) that the commitments and other actions set out in the plan have been
fulfilled or at least are on track to being fulfilled in accordance with the plan
and corporate commitments; and
c) that any licenses, other forms of approval or government financial
support for the company or the proposed activity for which approval is
being sought contribute to the successful implementation of the
corporation’s commitments to implement measures set out in the plan, and,
that if the application if granted, it is not likely, itself or as part of other steps
the corporation is taking, to result in the corporation derogating from or
failing to achieve its commitments.
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